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AGENDA
GEAUGA COUNTY EDUCATIONAL SERVICE CENTER
FEBRUARY 28, 2017 7:00 P.M.

ROLL CALL.

PLEDGE OF ALLEGIANCE.

APPROVAI. OF AGENDA AND ADDENDUM.

APPROVAL OF MINUTES FROM JANUARY 24, 2017, AS WRITTEN.

TREASURER'S REPORT:

1) January financial statement.
2) January warrants written.
3) January investments.

4) February invoices payable.

HEARING OF THE PUBLIC.

SUPERINTENDENT REPORT:

1) Presentation by Donna Zoldak-Cook, Geauga Academy and Group Home Principal.

2) ESC facilities.

3) Cell phone policy and superintendent contract.

4) iSTEM board requesting authorization for the Superintendent to approve professional
development prior to the board meeting.

5} Bonds for Jennifer and Sue to cover iSTEM and other entities the Geauga County ESC is
fiscal agent for.

6) Memo of Understanding for personal days, Reduction in Force language and value
added.

7) Geauga, Lake and Summit ESC's partnership.

PERSONNEL:

1) Professional meeting requests for attendance:

Jennifer Felker, Superintendent, and Tamee Tucker, iSTEM Chief Academic Officer, to
attend Ohio Association of Administrators of State and Federal Education Programs
Spring Conference, Columbus, April 4-6, total approx. cost: $2077.15.

Sue Sotkovsky, Treasurer, to attend Ohio Treasurers of Educational Service Centers
Association Annual Spring Conference, Dayton, May 11-12, total approx. cost: $652.50.,

Jennifer Felker, Superintendent, and Sue Sotkovsky, Treasurer, to attend Chio
Association of School Business Officials Annual Workshop, Columbus, April 25-27, total
approx. cost: $1,596.50.
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J)

2)

3)

Michelle Fraley, Occupational Therapist, and Nancy McCauley, Certified Occupational
Therapist Assistant, to attend Visual Rehabilitation for Pediatrics, Mayfield Village,
February 27, 2017, total approx. cost: $399.98.

Lindsay Baar, Gaitway Principal, to attend Bus Driver In-Service Training, Ravenna,
March 2, 3, and 6, total approx. cost: $153.22.

Amanda Tovar, Job Training Coordinator, to attend Ohio Association of Job Training
Coordinators State Conference, Columbus, March 2, total approx. cost: $338.80.

Jaina Gandolfi, Vocational Director, and Amanda Tovar and Candace Mullet, Job Training
Coordinators, to attend Employment as the Qutcome, Independence, April 10, total
approx. cost: $460.60.

Alyssa Lucas, Speech Language Pathologist, to attend Autism Meltdown in Children,
Beachwood, March 17, total approx. cost: $239.99.

Michael Abraham, Carrington Supervisor, to attend Cleveland State University Spring
Career Fair, Cleveland, March 3, total approx. cost: $300.00.

FMLA request for approval:

Brittany Landies, Certified Occupational Therapist Assistant, request for FMLA to begin
approximately April 14, 2017 for the remainder of the 2016-2017 school year.

Approval to pay Jeremy Hunter, LGCA Curriculum Technology Coordinator, a pro-rated
stipend of $875.00 for waiving health insurance from February 1, 2017 through June 30,
2017.

OLD BUSINESS:

1)

Approval of second and final reading of the following policy:

New Policy 7530.01 Property Cell Phone Allowance

NEW BUSINESS:

1)

Approval of first reading of the following policies:

Revised Policy 0100 Bylaws Definitions
New Policy 0160 Bylaws Meetings
Revised Policy 1530 Administration Evaluation of Administrators

New Policy 1619 Administration Group Health Plans
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Revised Policy 1619.02 Administration
New Policy 1619.03 Administration

Revised Policy 3419 Professional Staff
Revised Palicy 3419.02 Professional Staff

Revised Policy 3419.03 Professional Staff

Revised Policy 4419 Classified Staff
Revised Policy 4419.02 Professional Staff

Revised Policy 4419.03 Professional Staff
Revised Policy 5330.02 Students

New Policy 5830 Students

New Policy 6605 Finances

Revised Policy 8330 Operations
Revised Policy 9700 Relations

Privacy Protections of Fully Insured
Group Health Plans

Patient Protection and Affordable Care
Act

Group Health Plans

Privacy Protections of Fully Insured
Group Health Plans

Patient Protection and Affordable Care
Act

Group Health Plans

Privacy Protections of Fully Insured
Group Health Plans

Patient Protection and Affordable Care
Act

Procurement and Use of Epinephrine
Auto Injectors in Emergency Situations
Student Fund-Raising

Crowdfunding

Student Records

Relations with Special Interest Groups

Approval of substitutes to work in the Geauga County schools. List attached.

Independent Contractors for approval:

Shirley Erjavec, Substitute Accounts Payable Clerk,
Effective January 18, 2017 through June 30, 2017
$20.00 per hour, as needed, total compensation not to exceed $3,000.00.

Marissa Auletta, TPP Consultant,

Effective February 1, 2017 through June 30, 2017

Contract not to exceed $2,800.00.

Morgan Caserta, TPP Teen Parent Coordinator,

Effective February 1, 2017 through June 30, 2017

Contract not to exceed $3,000.00.

Rachel DeVine, TPP Instructor Trainee

Effective February 1, 2017 through June 30, 2017

Contract not to exceed $1,000.00.
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K)

L)

4)

5)

6)

7)

8)

9)

Approval of Memo of Agreement between the Geauga Board Employees Association
and the Geauga County ESC to amend the evaluation procedures for value added to
include the safe harbor provision passed by the Ohio Legislature. Memo of Agreement
attached.

Approval of Memo of Understanding between the Geauga Board Employees Association
and the Geauga County ESC to revise the personal leave restrictions. Memo of
Understanding attached.

Approval of Memo of Understanding between the Geauga Board Employees Asscciation
and the Geauga County ESC to remove language to have part-time employees on a
separate seniority list from the full-time employees. Memo of Understanding attached.

Approval to give Superintendent Felker the authority to approve iSTEM staff
professional development, up to $1,000.00, prior to the board meeting.

Approval to give Superintendent Felker the authority to sell equipment under the
valuation of $500.00 that is no longer needed by the Geauga County ESC for fair market
value.

Approval for Sue Sotkovsky to join the Ohio Association of School Business Officials,
annual membership cost: $655.71.

INFORMATIONAL{TEMS:

1) Next board meeting date ~ March 21, 2017.

2) Second Community Forum with Jennifer Felker, May 3, 2017, 4:00 - 6:00 p.m., at
Cardinal High School. Flyer attached.

3) New Date for All Boards Dinner - May 3, 2017, 6:00 - 8:00 p.m., LaMalfa.

4) Ohio School Boards Association Northeast Region Spring Conference, March 22, 2017,
5:00 - 8:30 p.m., at Springvale Golf Course and Ballroom in North Olmsted.

5) Geauga Achieve Fundraiser — March 11, 2017, 6:00 - 10:00 p.m. at Sun Valley Banquet &
Party Center. Flyer attached.

6) Geauga Achieve Fundraiser Raffle for Cleveland Cavaliers Tickets. Flyer attached.

ADJOQURNMENT.



Dear Mrs. Felker,

I am writing this letter in request for maternity leave. My estimated due
date is April 14, 2017. I am requesting time off from the birth of the baby
until the rest of the school year. I will plan to use the rest of my personal
days, and all of the sick time I have acquired up until the birth of the baby.
The rest of my leave would be unpaid. I plan to return at the start of the
new school year, August 2017.

Thank you for your consideration,

Brittany Landies



March Substitute List

First Name Last Name

Donna Brown
Mark Delpra
Daniel Gilchrist
Julie Glasscock
Katrena  Grantham
Larry Kletecka
Cynthia Macko
Mark Messner
Paul Petras
Sharon Reminder
Katie Rodgers

Kristin Schultz
Janelle Stuart

Certification

S-T Sub Gen. Educ.

L-T Sub K-12 Mild/Mod
4 ¥Yr. 7-12 Integ. Lang Arts
S-T Sub Gen. Educ.

4 Yr. 4-9 Soc Stud & Sci
Perm. 7-12 Math

4 Yr. K-12 Mild/Mod

5 ¥Yr. K-12 Mild/Mod
S-T Sub Gen. Educ.
5Y¥r. K-12 Mild/Mod

4 yr. P-3

4 Yr, P-3, 4-5

5 ¥Yr. School Counselor



Geauga County Educational Service Center
Independent Contractor Agreement

The agreement is entered into this 18th day of January, 2017 between the Geauga County
Educational Service Center (GCESC) and Shirley Erjavec hereinafter referred to as the
“Contractor” and the Geauga County Educational Service Center thereinafier referred to

as the “Board”.
The above listed Contractor agrees to provide the following services:

*This agreement shall not be construed to create an employee/employee relationship
between the Board and Contractor. Contractor is an independent contractor and not an

employee of the Board.

*The service of Shirley Erjavec will be provided to Geauga County Ed Service Center.
Services will be compensated at the hourly rate of $20.00 per hour, as needed. Maximum
total compensation for the 2016-2017 school year = $3,000.00. Service will commence
on January 18, 2017 and conclude on June 30, 2017.

The Contractor will record work hours on an hourly time sheet provided by the GCESC.
Time sheets shall be submitted to the Treasurer’s office by the second Friday of each
month. Payment will be issued after the monthly Board meeting held on the third
Tuesday of every month.

*The Contractor will receive compensation for providing Accounts Payable Services.

*The Independent Contractor is required to abide by all Geauga County ESC policies and
procedures. Failure to abide by these policies and procedures will be considered a breach
of this agreement and will result in its termination.

*The Contractor understands that all benefits, retirement, taxes, liability, etc. will be
waived since she will be hired under a purchase service contract and will not be hired as

an employee of the Board.

Social Security number of Independent Contractor

Address of Independent Contractor

Signature of Independent Contractor Date

Signature of Board Representative Date
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Teen Pregnancy Prevention
TPP Consultant Contract-Addendum
Contractor Name: Marissa Auletta 648 Lander Dr Highland Hts. Ohio 44143
Responsibilities:

New instructor training and responsibilities will be suspended in lieu of a need related to
TPP’s new E Risk-Social Media contract with Job and Family Services. Attendance at all
instructor meetings and training is still required.

Parameters: Contract runs February 1, 2017 through June 30, 2017. Contract will not
involve additional funds. Project completion in 4 areas listed below will be paid with
balance of existing contract. No benefits or mileage will be included in this contract.

Project List:

1) Completion of Promotional Campaign ‘What Would Bob Do” including Facebook promotion,
promotional items and dissemination , hashtag and related activities.

2) Design and implementation of parent blog site including student question of the week. Post facts, polls,
questions, and photos/videos to engage adult friends/followers

3) Build new site to replace Healthyteenrelationships.org. for parents and students. Build informational
links into site and promote links to this site on social media/blog/Facebook and ESC TPP page.

4) Design future TPP/YLP promotional event, Organize contact list, create promotional materials , cost
analysis, list specific media and promotional sites to be engaged. This project does not include
implementation of event, just a plan for implementation. Event will take place in next contract cycle.

Contract Rate: Remaining funds on current contract equal $2800. A rate is assigned of
$700 per completed project. Meetings, planning time and resources needed for project
completion are included in the contract rate.

Invoice Procedure

Invoices are submitted electronically to the TPP Director for her signature on the
Thursday before each board meeting (the Thursday after the second Tuesday of each
month). Copy the assistant treasurer on all invoices: cathy.manning(@geaugaesc.org.

Total Contract

$2,800.00
Instructor Signature Date
Director Signature Date

TPP

Teen Pregnancy Prevention
An initiative of the Geauga County Board of Education & the Family First Council



TPP CONTRACT AND JOB DESCRIPTION

Contractor Name
Morgan Caserta
17683 Rock Creek Rd
Thompson OH 44086

Position: TPP Teen Parent Coordinator

Responsibilities include:

Coordinate a panel of up to ten teen parent speakers. Design and facilitate panel member training and
schedule all speaking events .Duties include recruiting and interviewing panel speakers, individual and
group training of speakers and scheduling all panels and speaking events . Duties also include panel follow
up, such as attendance, quality, and scheduling and invoicing issues. Communicate with director and
instructors regarding suggested improvements.

Coordinator will utilize technology and social media to streamline the process of recruiting, interviewing
and selecting speakers.

Additional Responsibilities:
The coordinator will also participate in all TPP instructor meetings and trainings, and assist with program

development, evaluation proctoring as necessary.

Parameters:

Contract is contingent upon receipt of grant funding annually from Ohio Children’s Trust Fund and Job and
Family Services. The contract is a maximum amount dependent on the number of new speakers and training
needed. No mileage or benefits are provided.

Contract Rate and Hours
Contract Duration : February 1 2017-June 30 2017.
Contract Hours: All coordinator duties are paid at $15.00/hour. Contract reflects up to 40 hours per month.

Total Contract not to exceed: $ 3000.00

Invoices are submitted electronically to the TPP Director for her signature on the Thursday before
each board meeting (the Thursday after the second Tuesday of each month). Copy the assistant
treasurer on all invoices: cathy.manning@geaugaesc.org

Signature Date

Director Date




PP

Teen Pregnancy Prevention

TPP CONTRACT AND JOB DESCRIPTION
Contractor Name: Rachel DeVine 369 Fox Run Trail, Aurora OH 44202
Position: TPP Instructor Trainee

Responsibilities: Trainee duties in TPP 5™ grade, 6" grade and 8" grade programs.
Training includes observation of full programs, follow up meetings and review with lead
instructor and/or TPP Director, attendance at full instructor meetings, review and study of
curriculum, TPP philosophy statement and procedures.

No full time instructor duties such as posting numbers, evaluation proctoring, parent
programs or program development activities are required, but trainees should familiarize
themselves with these procedures.

Parameters and Rate of Pay: Contract February 1, 2017 through June 30, 2017.
Training activities such as classroom observation, mock classroom training, and
instructor meetings are paid at $50.00 per day. Full day workshops or training, full day
co-facilitation, and full instructor duties are paid at $100.00/day.

No benefits or mileage are included in this contract. Contractor is responsible for their
own taxes.

Invoice Procedure

Invoices are submitted electronically to the TPP Director for her signature on the
Thursday before each board meeting (the Thursday after the second Tuesday of each

month). Copy the assistant treasurer on all invoices: cathy.manning@geaugaesc.org

Total Contract
Up to § 1000.00

Signature Date
Instructor
Signature Date
TPP Director
PP

Teen Pregnancy Prevention
An initiative of the Geauga County Board of Education & the Family First Council



Memorandum of Agreement
between the
Geauga Board Employees Association
and the
Geauga County Educational Service Center Board

The parties to the Master Contract dated August 1, 2016 through July 31, 2019
hereby agree to amend the Master Contract in Article VI (6.0900) Evaluation

Procedures to include the following additional evaluation provision, as passed by the
Ohio legislature:

New (1) Any teacher's value-added rating that is based on the results
of the mandated state achievement tests administered in the
2014-2015 or 2015-2016 school years and used to assess
student growth will not be used in the evaluation process or
when making decisions regarding dismissal, retention,
tenure or compensation. Further, if this provision is
extended by legislature, the parties agree that this
Memorandum of Understanding will extend into any
subsequent years automatically.

For the Geauga Board For the Geauga County Educational
Employees Association: Service Center Board:

Date: Date:




MEMORANDUM OF UNDERSTANDING
between
Geauga Board Employees Association (*Association™)
and the
Geauga County Educational Service Center Board (“Board”)
(collectively the “Parties”)

The Parties to the Master Agreement between the Association and the Board,
with effective dates of August 1, 2016 through July 31, 2019 enter into this
Memorandum of Understanding (“MOU") to:

Amend the parties’ agreement regarding the definition and use of personal
leave in Article V, Section 5.0200, as shown by the bold additional
language below:

50201 ENTITLEMENT TO PERSONAL LEAVE - The Superintendent shall allow
absence of up to three (3) personal leave days for members of the
bargaining unit. One (1) of those days shall be unrestricted which
means that it may be used for any reason; however, this day may not
be used to extend a vacation or school recess. The two (2) other
days shall be restricted and may only be used for the following
reasons:

A. To transact personal business that cannot reasonably be transacted
outside work hours.

B. Affairs of a personal nature that cannot reasonably be conducted
outside the regular workday.

C. Emergency beyond the certificated employee's control.

D. Other good and just cause as shall be determined and approved by
the Superintendent.

5.0202 NON-ENTITLEMENT TO RESTRICTED PERSONAL LEAVE
A. Entertainment, recreation, or vacation.
B. Seeking other employment, unless approved by the Superintendent.

C. To extend a vacation or school recess.



5.0203 RESTRICTIONS

A

B.

Personal ieave is not cumulative.

Request for personal leave should be in writing with three (3) five<(5)
days notice prior to the leave on an official form provided by the
Office of the Superintendent and must be approved by the
Superintendent prior to the date of leave, except in the case of an
emergency. The Superintendent may approve additional
emergency personal leave days at her discretion.

Personal leave knowingly utilized in violation of this policy shall be
considered as insubordination as defined by O.R.C. 3319.16 and
shall result in appropriate disciplinary action up to and including
contract termination.

5.0204 ROLL INTO SICK LEAVE

Any unused personal leave as of June 30" each year shall be
rolled into the employee’s sick leave entittement.

This language will apply only prospectively commencing with the date of the

parties’ adoption.

For the Association:

For the Board:@ ? H-'

Date

Date




MEMORANDUM OF UNDERSTANDING
between
Geauga Board Employees Association (“Association”)
and the
Geauga County Educational Service Center Board (“Board”)
(collectively the “Parties”)

The Parties to the Master Agreement between the Association and the Board,
with effective dates of August 1, 2016 through July 31, 2019 enter into this
Memorandum of Understanding (“MOU") to:

Amend the parties’ agreement regarding part-time employees under the
Reduction in Force section of the contract, as shown by the strikeouts and
the bold additional language below:

6.0800 REDUCTION IN FORCE

6.0801 REDUCTION IN FORCE - No employee may be reduced except in
accordance with the requirements and procedures of O.R.C. 3319.17.

A. A reduction in the number of bargaining unit members may be
made by the Board if the Board determines that such a reduction is
necessary due to a decrease in the enroliment of pupils, a return to
duty of regular bargaining unit members after leaves of absence,
the suspension of schools or territorial changes affecting the
District, or demonstrable financial reasons. "Financial reasons"
means the Board has a current or projected deficiency of funding to
maintain current or to sustain projected levels of staffing and
operations.

B. To achieve such a reduction, the Board may proceed to suspend
contracts in accordance with the recommendation of the
Superintendent. In making his/her recommendations, the
Superintendent will give preference first to bargaining unit members
on continuing contracts and then to bargaining unit members on
limited contracts.

For OTES personnel, the order of RIF in both groups of limited and
continuing contract personnel shall be determined by their
performance as indicated on their evaluations. If the evaluations of
more than one teacher are comparable, the least senior of that
group shall be reduced first.



6.0802

A.

For NON-OTES personnel, employees shall be reduced by
seniority within each group of limited and continuing contracts
personnel.

No bargaining unit member shall have his/her continuing or limited
contract suspended with an effective date during the term of the
normal school year.

COMPARABLE EVALUATIONS

Suspension of MBUs and recall of eligible MBUs whose contracts
have been suspended pursuant to a RIF, will not be based upon
seniority, except in circumstances when choosing between OTES
MBUs with “comparable evaluations” or non-OTES MBUs. The
application of the term “comparable” as applied to teacher
evaluations shall be based on the following:

Comparable evaluation shall be defined as follows:

a. All Ineffective OTES-rated MBUs will be considered
“comparable” to each other,

b. All Developing OTES-rated MBUs will be considered
“comparable” for each other.

¢. All Accomplished and Skilled OTES-rated MBUs will be
considered “comparable” to each other.,

SENIORITY

SENIORITY LISTS

1.  Administration/supervisory lists shall include those employees
listed in Section 1.0201, A.-K.

2. Teacher lists shall include those employees listed in Section
1.0201, A-L. (1.-3.).

POSTING OF SENIORITY LIST - The Board shall post the seniority
lists within sixty (60) days of ratification of this agreement and
thereafter by November 15 of each year and sent to association
president.

DISCREPANCIES - The employees shall have thirty (30) calendar
days to file in writing to the Superintendent of any discrepancies or




errors to the list(s). If the employees file no objections, then the list(s)
shall be deemed correct until the next posting, and the employee
waives his/her right to challenge the list until the next year's posting.

SENIORITY DEFINED - Seniority shall be defined as continuous

service from the first day worked in a bargaining unit position as
defined in Section A., Seniority Lists, above. However, if a teacher
moves to an administrative/supervisory position, the teacher shall be
placed at the bottom of that list. The teacher will begin accruing
seniority from the first day worked in the new position. The teacher
will retain his/her years of continuous service under the other seniority

Ilst—Eﬂ(eMse—lf—a—paFHme—empleyeHneves—teJuHme—statuHhe

ACCRUAL OF SENIORITY

1. Seniority will accrue for all time an employee is on active pay
status or is receiving worker's compensation benefits, and will
not be broken by legal work stoppage.

2. Time spent on inactive pay status (unpaid leave or layoff) will
not contribute to the accrual of seniority but will not constitute a
break in seniority.

EQUAL SENIORITY - A tie in seniority will occur when two (2) or
more employees have the same amount of seniority credit as
determined by the seniority list. Ties in seniority will be broken by the
following method of order to determine the most senior employee:

' ”'el le.mpleye.el_ '“’;'9” A R AR e PSR e

2. The employee with the greatest number of days under a regular
contract; then

3. Previous interrupted employment with the school district as a
long-term substitute; then



4. Previous employment as a Geauga Schoo! Employee; then

5. By lottery, with the most senior employee being the one whose
name is drawn first, etc. This procedure will be implemented in
the presence of a designated Association representative.

6.0803 RECALL

A

For the Association:

DURATION OF LAYOFF - Recall for nontenured teachers and
administration/supervisory employees will be eighteen (18) months or
the length of their contract from the date of suspension. The
timeframe for recall rights for tenured teachers will be as per Ohio
Revised Code. The recall will be called for if a vacancy exists or if a
new position is created for which the employee holds certification at
the time of recall and in accordance with the positions as described
by the respective seniority lists. Recall shall be determined by the
employee performance on evaluations. Where the employees’
evaluations are comparable, as defined in Section 6.0801, recall shall
be determined by seniority.

NOTIFICATION - In such cases, the employee will be notified by
certified letter at his/her last known address, and the teacher will have
seven (7) days from date of delivery to reply by same of his/her
intention for accepting the position offered. The employee will have
up to twenty-one (21) days from date of delivery of the letter of recall
to report for duty unless otherwise agreed to by the Board. All
reasonable efforts will be made to report to duty as soon as possible.
If the employee does not meet any one of the above stipulations for
recall and has no reason satisfactory to the Board for excusing such
failure, he/she will be deemed to have forfeited recall rights.

For the Board: Q/f‘ k1

Date

Date




COMMUNITY FORUM

You are invited to attend our
Znd Community Forum hosted by

Geauga County Superintendent, Jennifer Felker

and Cardinal Local Schools
“Program and Services Update” will take place

Wednesday, May 3, 2017 = 4:00-6:00
at Cardinal High School,
1473 Thompson Ave, Middlefield

Please take the opportunity to join in the discussion of community programs
that currently provide services to students in all Geauga County Schools.

The agenda for the evening will include:
4:00-4:30 Meet local agency providers-who we are and
what we do in the schools

4:30-4:45 Presentation of program outcomes for 2016-17

4:45-5:30 Discussion of new ideas, student needs, barriers and
opportunities

5:30-6:00 Q & A for parents and community members

Light refreshments will be served
Please RSVP by April 27th to
tammy.kuhn@geaugaesc.org or 440-279-1700 if you plan to attend

Committed to engaging the community in service to students




Sotkovsky Sue

From: Sotkovsky Sue

Sent: Wednesday, February 22, 2017 1:23 PM
To: Sotkovsky Sue

Subject: FW: Northeast Region Spring Conference

Ohio School Boards Association
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Northeast Region Spring Conference

Wednesday, March 22
Springvale Golf Course & Ballroom, 5871 Canterbury Road, North Olmsted, 44070 + (440) 777-0678

Program
5 p.m. Networking

6:15 p.m. Welcome
Terry Groden, Northeast Region president; board member, North Olmsted City

Pledge of Allegiance

Thomas F. Brophey, Northeast Region immediate past president; board member, Wellsville Local
(Columbiana)

Invocation

6:25 p.m. Dinner

7 p.m. Entertainment
North Olmsted City's North Olmsted High School Choir and Band

7:15 p.m. Program

Introductions
Terry Groden

Greetings and update from OSBA
Denise Baba, OSBA president; board member, Streetsboro City; and Richard Lewis, OSBA executive directc

Legislative update
Jennifer Hogue, lobbyist, OSBA

Presentation of awards

+ Ohio Teacher of the Year nominees
s Award of Achievement recipients



e Master Board Member awards
e Veteran Board Member awards
» Northeast Region Blue Ribbon Schools

President’s Award of Excellence
Terry Groden

8:30 p.m. Adjourn

Authority for reimbursement
Ohio Revised Code Section 3315.15 authorizes the establishment of a service fund for board members. Such
funds can be used for expenses incurred for meetings such as this.

Award of Achievement
This conference entitles board members to five Award of Achievement credits.

Reservations

The cost to attend is $35 each for OSBA members, guests and spouses, which covers the cost of the meal. Yt
may make your reservation online at http://links.ohioschoolboards.org/nespring2017 or email your
reservation to Melanie Price at mprice@ohioschoolboards.org. Please make checks payable to Ohio Scho
Boards Association and send the reservation form to Melanie Price, senior administrative assistant of
communication services, Ohio School Boards Association, 8050 N. High St., Ste. 100, Columbus, OH 43235
The deadline to RSVP is Friday, March 17. Please include payment or a purchase order number with
reservation. Individuals who cancel by Friday, March 17 may request a full refund. All others will be charge
the full fee.

Enclosed is a check for $ and/or purchase order number to cover reservations.

District/county

Name, title

Name, title

Name, title

Name, title

Check here if you require special accommodations. Attach a written description of needs. (Please
photocopy this form for additional reservations.)

Ohio School Boards Association

8050 N High St, Suite 100

Columbus, OH 43235

http://www.ohioschoolboards.org

Copyright © 2017 All rights reserved.

Want to change how you receive these emails?



Saturday, March 11,2017

From 6:00 p.m. to 10:00 p.m.
at
sSun Valley Banquet & Party Genter

10000 Edwards Lane, Chagrin Falls, Ohio

Event Tickets: $60.00 per couple/pair
Reserved Table for 8-$240.00 Reserved Tahle for 10-$300.00

Includes dinner, cash bar, basket raffle tickets, & entry into the reverse main hoard raffle.

Proudly presented by the Geauga Achieve PTO, this fun-for-everyone event includes
Silent Auctions, Balloon Pops, Basket Raffles, Side Boards, Sports Jersey Auctions, Liquor Table Raffle,
$1,000 Reverse Main Board Raffle Grand Prize, and more! {Winners do not need to be present for raffles.)

Special Advance Raffle Ticket Sale for 4 Premium Floor Seats for
Cleveland Cavaliers vs. Utah Jazz Game on March 16, 2017 at Quicken Loans Arena!

Tickets may he purchased hy contacting 440-279-1100,
or by emailing jennifer.cooper@geangaesc.ory

All proceeds benefit students in the Geauga Achieve Program, which empowers young individuals with disabilities
through a supportive and integrated educational environment designed to ensure each student thrives to their best ability.




Yeauga, Achieve Brogram

by Purchasing Advance Raffle Tickets for a
Chance to Win

& 4 Premium Floor Seats for the
Cleveland Cavaliers vs. Utah Jazz Game
March 16, 2017 at Quicken Loans Arena!
$10 Fach

All proceeds from the sale of these raffle tickets benefit students in the Geauga Achieve Program, which
empowers young individuals with disabilities through a supportive and integrated educational
environment designed to ensure each student thrives to their best ability.

Drawn at March 11™ Event. Winner does not need to be present.

Tickets may be purchased hy contacting Mary Hanson
at 216-401-1886 or at mhanson@xorh.com

—— Pank of the Gnnuak,
To purchase event tickets, pleass

GEA“ ﬁn nc“ IE“E contact Jennifer Cooper at
FUNDRAISER 440-635-3713 or al

jennifer.cooner@geaugaesc.ory
Saturday, March 11, 2017

6:00 p.m. to 10:00 p.m. at Sun Valley Banguet & Party Center
Event Tickets Also Availahle: $60.00 per couple/pair

Includes dinner, cash bar, basket raffle tickets, & entry into the reverse main hoard raffle,




